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THIS BULLETIN IS OPEN FOR APPLICATIONS FROM THE GENERAL PUBLIC

CIVIL SERVICE STATUS IS NOT REQUIRED IN ORDER TO RECEIVE CONSIDERATION, U. S. CITIZENSHIP IS REQUIRED

POSITION: COMPUTER SPECIALIST, NH-0334-III            BULLETIN NUMBER:  RB-00-04 
(NH-III is equivalent to the GS-12 through GS-13 level)
SALARY RANGE: $51,636 to $79,823 per annum                 ISSUE DATE:  05-21-00
JOB LOCATION:  Marine Corps Tactical Systems Support Activity (MCTSSA)
               Marine Corps Base, Camp Pendleton, CA 
                                                         CLOSING DATE:  06-02-00 
SUMMARY OF DUTIES:  The incumbent performs duties related to joint service testing of various tactical data systems.  Reviews joint test-related documentation.  Provides corrective technical comments.  Participates in joint tests.  Analyzes post-test data.  Documents post-analysis results.  Represents the USMC at joint test related meetings.  Performs analysis of Tactical Digital Information Links (i.e., TADIL-A, TADIL-B, TADIL-C, TADIL-J, Army Tactical Data Link-1 (ATDL-1) and NATO Link-1) using the respective documentation, references, and applicable standards as they relate to tactical air command and control systems and simulators.  Monitors and analyzes on-line data extraction from various USMC tactical systems and simulators.  Reviews and recommends corrections or modifications to the interoperability standards, and defines and recommends changes to tactical systems to reflect changing standards.  Exercises the concepts, principles, and practices of software life cycle management of tactical data systems.  Submits and distributes test related documentation.  Attends Technical Review Boards, Configuration Control Boards, and other Configuration Management/Quality Assurance related meetings.  Acts as test director during the testing cycle for fielded systems and for tests and evaluations of developing systems and systems being considered for acquisition by the Marine Corps.  Directs a team of testers in the performance of tactical systems testing conducted utilizing the test scripts, notes, recorded test data and the standards for the function(s) tested.  Creates or ensures the development of test plans, test descriptions, test procedures, and test scripts for the system under test.  Analyzes test data and prepares various types of trouble reports, Software Change Proposals (SCPs), and test reports as a result of the testing effort.  Conducts briefings for maintenance technicians, operators and other support personnel.  Monitors and reports on the proper functioning of all test bed equipment to include the current fielded systems, as well as forms of simulation support.  Reviews and evaluates system design proposals, engineering change proposals, and design specifications to ensure that testing and test support requirements are met and in accordance with current standards.  Organizes and participates in software, hardware and document deliveries.  Prepares training aids and periods of  instruction for contact team visits.  Provides briefings to personnel regarding the delivered package.

NOTE: (1) NO RELOCATION EXPENSES AUTHORIZED.
      (2) MUST BE ABLE TO OBTAIN AND RETAIN A SECRET CLEARANCE.
      (3) SOME TRAVEL MAY BE REQUIRED.
      (4) IRREGULAR WORKING HOURS, I.E., EVENINGS AND WEEKENDS, MAY BE        
          NECESSARY TO MEET PROJECT  DEADLINES OR SUPPORT USERS IN THE FIELD.                     THE DEPARTMENT OF NAVY IS AN EQUAL OPPORTUNITY EMPLOYER  
Applicants will receive consideration without regard to political, religious, labor organization affiliation/nonaffiliation, marital status, race, color, sex, 
national origin, non-disqualifying physical handicap or age.                                           

HOURS OF OPERATION: 7:30 a.m. to 4:00 p.m., Monday through Friday
CONTINUED ON REVERSE
POSITION: COMPUTER SPECIALIST, NH-0334-III           RB NUMBER:  RB-00-04
SPECIALIZED EXPERIENCE:  Experience that demonstrated accomplishment of computer project assignments that required a wide range of knowledge of computer requirements and techniques pertinent to the position to be filled.  This knowledge is generally demonstrated by assignments where the applicant analyzed a number of alternative approaches in the process of advising management concerning major aspects of ADP system design, such as what system interrelationships must be considered, or what operating mode, system software, and/or equipment configuration is most appropriate for a given project.  To be creditable, specialized experience must have been equivalent to at least the NH-II level (NH-II is equivalent to the GS-05 through GS-11 level).
BASIS OF RATING:  APPLICANTS WHO ARE RATED/EVALUATED ELIGIBLE, WILL RECEIVE A BASIC RATING OF 70, PLUS ADDITIONAL POINTS FOR VETERANS PREFERENCE AS APPROPRIATE.  TO RECEIVE A HIGHER RATING THAN 70, PLUS ADDITIONAL POINTS FOR VETERANS PREFERENCE AS APPROPRIATE, YOU MUST SPECIFICALLY ADDRESS "EACH" OF THE QUALITY RANKING FACTORS ON A SEPARATE SHEET OF PAPER AS THEY RELATE TO YOUR KNOWLEDGE, SKILLS, AND ABILITIES (Koa’s).
QUALITY RANKING FACTORS:  All applicants who meet the qualification requirements will be ranked (scored) based upon an evaluation of their experience and training background as it relates to each of the following factors:
     I. KNOWLEDGE OF SYSTEM LEVEL AND JOINT SERVICE TESTING AND ANALYSIS OF TACTICAL DATA SYSTEMS SOFTWARE.
    II.  SKILL IN PERFORMING ANALYSIS OF TACTICAL DIGITAL INFORMATION LINKS (TADIL) A, B, C, J, ARMY TACTICAL DATA LINK-1 (ATDL-1), NATO LINK-1, AND ANALYZING DATA EXTRACTIONS.
   III. KNOWLEDGE OF CONCEPTS, PRINCIPLES, AND PRACTICES OF SOFTWARE LIFE CYCLE MANAGEMENT FOR TACTICAL DATA SYSTEMS.
    IV. ABILITY TO COMMUNICATE EFFECTIVELY, BOTH ORALLY AND IN WRITING.
IF AN APPLICANT IS CURRENTLY SERVING ON A CAREER OR CAREER CONDITIONAL APPOINTMENT WITHIN CIVIL SERVICE THEY SHOULD BE AWARE THAT THEY WILL PROBABLY BE REQUIRED TO RE-SERVE A 1 YEAR PROBATIONARY/TRIAL PERIOD.
REQUIRED FORMS - Complete/Provide:
1) Standard Form 171 Application for Federal Employment, Optional Form 612 Optional Application for Federal Employment, a Resume, or any other type of application form. 
If you submit a resume or other type of application form (except the Standard Form 171 or the Optional Form 612) the following information MUST be included: Announcement number, title, and grade(s) of the position, full name, mailing address, day and evening phone numbers (include area code), social security number, country of citizenship, veterans preference, reinstatement eligibility, highest Federal civilian grade held, high school (name, city, and state (with zip code), date of diploma or GED, colleges or universities (name, city, and state (with zip code), majors, type and year of any degrees received (if no degree show total credits earned and indicate whether semester or quarter hours), send a copy of your college transcripts only if the job vacancy announcement requests it.  Give the following information for your paid and non-paid work experience related to the job you are applying for: Job title (include grade if federal), duties and accomplishments, employer's name and address, supervisor's name and phone number, 
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starting and ending dates (month and year), hours per week worked, salary, indicate
if we may contact your current supervisor.  List any job related training courses (date and year), job related skills (for example other languages, computer software/hardware tools, machinery, typing speed), job related certificates and licenses (current only, such as state drivers license), job related honors, awards, and special accomplishments, for example: publications, memberships in professional or honor societies, leadership activities, public speaking, and performance awards (give dates but do not send documents unless requested). BE SURE TO SIGN AND DATE YOUR APPLICATION TO CERTIFY THE ACCURACY OF ALL THE INFORMATION IN YOUR APPLICATION; IF YOU MAKE A FALSE STATEMENT IN ANY PART OF YOUR APPLICATION YOU MAY NOT BE HIRED; YOU MAY BE FIRED AFTER YOU BEGIN WORK; OR YOU MAY BE FINED OR JAILED).
2) If you are applying for 10-point veterans preference, submit a Standard Form 15 with  appropriate proof.
HOW TO APPLY: 
1)  Completed application forms are to be submitted to the Delegated Examining Unit.  They may be mailed to:  Delegated Examining Unit for
                        Marine Corps Civilian Human Resources Office - Southwest
                        P. O. Box 555026
                        Camp Pendleton, CA 92055-5026
OR they may be personally submitted to the Delegated Examining Unit which is located within the Human Resources Office, Bldg. 2265, Marine Corps Base, Camp Pendleton, California no later than 4:00 the date specified in this bulletin.  Competitors will be considered provided their application forms are postmarked no later than the closing date specified in this bulletin.  Applications received in government envelops will not be processed.  Application forms, Supplemental Qualification forms, and the Office of Personnel Management booklet "Applying for a Federal Job" can be obtained at the above address, by calling (760) 725-3794. A standing register of eligibles is not being established as a result of this recruiting bulletin.  Applicants will be issued notices indicating their ratings.  Individuals interested in obtaining information regarding other Federal job opportunities may call the Human Resources Service Center (HRSC) fax-back system at 1-800-831-0622 (option #7).  To obtain information for other job opportunities for MCTSSA through the Delegated Examining Unit at Marine Corps Base, Camp Pendleton, call (760) 725-3794.  
2) The DEU does NOT accept faxed applications.  Faxed applications will be returned.
3)  DO NOT SEND COPIES OF AWARDS, CITATIONS, LETTERS OF RECOMMENDATION, PERSONAL EVALUATIONS, SAMPLES OF PROJECTS OR STUDY PAPERS, OR OFFICIAL JOB DESCRIPTIONS, NOTIFICATION OF PERSONNEL ACTION (SF 50-B) UNLESS SPECIALLY REQUESTED. 
4) PLEASE SEE THE ATTACHED SHEET (PAGE 4) FOR INFORMATION ABOUT SPECIAL SELECTION PRIORITY CONSIDERATION PROVISION FOR DISPLACED FEDERAL EMPLOYEES.
*MISSING INFORMATION/FORMS WILL NOT BE SOLICITED.
-3-
SPECIAL SELECTION PRIORITY CONSIDERATION PROVISIONS FOR
DISPLACED FEDERAL EMPLOYEES
If you are a displaced Federal employee you may be entitled to receive special priority selection under the Interagency Career Transition Assistance Program (ICTAP).  To receive this priority consideration you must:

1.  Be a displaced Federal Employee.  You must submit a copy of the appropriate  

    documentation  such as RIF separation notice, a letter from OPM or your agency  

    documenting your priority consideration status with your application package.

    The following categories of candidates are considered displaced employees:

A.  Current or former career or career-conditional (tenure group I or II) competitive service employees who:

1.  Received a specific RIF separation notice; or

2. Separated because of a compensable injury, whose compensation has been 

    terminated and whose former agency certifies that it is unable to place;

    or

3.  Retired with a disability and whose disability annuity has been or is   

    being terminated; or

4.  Upon receipt of a RIF separation notice retired on the effective date of

    the RIF and submits a Standard Form 50 that indicates "Retirement in

    lieu of RIF"; or 

5.  Retired under the discontinued service retirement option; or

6. Was separated because he/she declined a transfer of function or directed

    reassignment to another commuting area.

OR

     B.  Former Military Reserve or national Guard Technicians who are receiving a

         special Office  of Personnel management (OPM) disability retirement annuity

         under section 8337(h) or  8456 of title 5 United States Code.

2.  Be applying for a position at or below the grade level of the position from

    which you have been separated.  The position must not have a greater promotion
    potential than the position from which you were separated.
3.  Have a current (or last) performance rating of record of at least fully

    successful or equivalent.  This must be submitted with your application package.

    (This requirement does not apply to candidates who are eligible due to 

    compensable injury or disability retirement.)

4.  Occupy or be displaced from a position in the same local commuting area of the

    position for which you are requesting priority consideration.

5.  File your application by the vacancy announcement closing date and meet all the

    application criteria (e.g., submit all required documentation, etc.).

6.  Be rated well-qualified for the position.  ICTAP applicants must attain civil

    service eligibility ratings on this examination of 85.0 or higher, not including

    points for veteran's preference will be considered "well qualified".
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